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ARTICLE I - NEGOTIATION PROCEDURE AGREEMENT
Pursuant to Article 14 of the Civil Service Law, the Board of Education of
Central School District No.1 of the Towns of Colton, Pierrepont and
Parishville, St. Lawrence County, New York, and the Colton-Pierrepont
Teachers' Association, Colton, New York, agree as follows:
1 .
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Recognition
By virtue of the Association having supplied evidence satisfactory
that such Association does represent a majority of the certified full
time and part time teachers employed by the Colton-Pierrepont Central
School, excluding per diem substitutes, and further, said Teachers'
Association, having complied with the provisions of Article 14 of the
Civil Service Law, as amended, the Board hereby recognizes the
Association as the exclusive negotiating agent for all full time and
part time teachers employed by the District. The Association shall
submit to the Board on or before December 1st of each year, before
renewal of this or any other agreement of recognition, satisfactory
evidence to the fact that the active membership of the Association is
comprised of more than fifty percent (50%) of the certified full time
and part time teachers employed. Satisfactory evidence of membership
may be but is not limited to the NYSUT membership list.
This recognition shall continue in full force and effect so long as
the Association's active membership continues to be more than fifty
percent of the certified full time and part time teachers employed by
the District.
Principles
A. Right to Join or Not to Join - It is further recognized that
teachers have the right to join or not to join the Association,
and membership shall not be a prerequisite for employment or
continuation of employment of any employee.
Rights of Minorities and Individuals - The legal rights inherent
in the State School Code, the Education Law of the State of New
York, and in the rulings and regulations of the Commissioner of
Education affecting certified personnel are in no way abridged by
this Agreement.
B.
C. Agency Fee - The members of the bargaining unit who do not join
the Association, including its affiliates, shall be required to
pay an agency fee for services rendered by the Association for
negotiations and contract administration. The agency fee shall
be equal to Association and affiliate dues and all rules and
procedures, as established for dues deductions, shall apply to
such agency fee. . The Association will provide the Board with a
list of all non-members subject to the agency fee deductions.
Such deductions must be made in the same manner as dues
deductions except that written authorization by non-members is
not necessary.
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Areas for Negotiation and Agreement
A. This Negotiation Procedure Agreement constitutes an agreement
between the Board and the Association to reach mutual
understanding regarding matters relating to terms and conditions
of employment. The Board and the Association recognize that the
board is the legally constituted body responsible for the
determination of policies covering all aspects of the Colton-
Pierrepont Central School public school system. The Board
recognizes that it must operate in accordance with all statutory
provisions of the State, and such other rules and regulations as
are promulgated by the Commissioner of Education in accordance
with such statutes. The Board cannot reduce, abridge, negotiate
or delegate its legal responsibilities.
B. The School Improvement Planning Teams have no authority to add,
to detract from, or to change the terms and/or conditions of the
existing Agreement between the parties.
Association Responsibilities
The Colton-Pierrepont Teachers' Association accepts responsibility
for explaining and interpreting the terms and intent of this contract
to the members of the unit.
Procedures for Conducting Negotiations
A. Negotiating Teams - The Board, or designated representative(s) of
the Board, will meet with representatives designated by the
Association for the purpose of negotiating and reaching mutually
satisfactory agreements.
B. Opening Negotiations - Should either party desire to open
negotiations for a successor agreement, that party shall so
notify the other party on or before December 1st of the school
year at the end of which this agreement expires. Should the
Association give or receive such notice, it shall submit to the
District in writing all issues proposed for negotiations by
January 15th of the year the contract expires. Within 15 days of
receipt of the Association proposals, the District shall submit
to the Association in writing - by mail - all additional issues
upon which it wishes to negotiate. The first negotiations
session shall be called at a time mutually agreed upon by the
parties, but in no event later than February 15th.
c. Negotiation Procedures - Designated representative(s) of the
Board shall meet at such mutually agreed places and times with
representative(s) of the Association for the purpose of effecting
a free exchange of facts, opinions, proposals, and counter-
proposals in an effort to reach mutual understanding and
agreement. Both parties agree to conduct such negotiations in
good faith and to deal openly and fairly with each other on all
matters. Following the initial meeting as described in paragraph
2
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B, such additional meetings shall be held as the parties may
require to reach an agreement on the issues or until an impasse
is reached. Meetings shall not exceed three (3) hours, except by
mutual agreement, and shall be held at a time other than the
regular school day, 8:00 a.m. to 3:30 p.m.
Exchange of Information - Both parties and/or the Chief School
Administrator shall furnish each other, upon reasonable request,
all available information pertinent to the issues under
consideration.
E. Consultants - The parties may call upon consultants to assist in
preparing for negotiations, and to advise them during conference
sessions. The expense of such consultants shall be borne by the
party requesting them.
F. Reaching Agreement - When consensus is reached covering the areas
under discussion, the proposed agreement shall be reduced to
writing as a memorandum of understanding and submitted to the
Association and the Board for approval. Following approval by a
majority of the Association membership and by a majority of the
Board, the Board and the Association will take such actions upon
the recommendations submitted as are necessary to make them
official.
G. Resolving Difference - In the event of impasse in negotiations,
either party or both parties are free to request the assistance
of PERB pursuant to the provisions of Section 208 of Article 14
of the Civil Service Law.
Implementation and Amendment
This Agreement shall become effective upon its approval by a majority
of the Association members and a majority of the Board members. It
may be amended by mutual consent of both parties with written
evidence of said consent being presented by each party to the other.
ARTICLE II - TEACHER DISCIPLINE AND EVALUATION
Dismissal and/or discipline will be governed by due process as
follows:
A. Advise teacher of performance standard to be met in all areas of
responsibility - instructional, extra-class, supervisory.
B. utilize evaluation techniques outlined in this contract. Warn
the employee in writing of failure to meet standards. Make
specific suggestions for improvement in deficient areas. Advise
him/her of the possibility of non-renewal or denial of tenure.
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c. Subs~antiate ~hat despite warning, employee has consistently
failed to correct deficiency through presentation of relevant and
suff~cient evidence.
In a case of grievance over employee dismissal, either the
Association or the District may request arbitration by a third party,
whose decision shall be binding. In such a grievance, the arbitrator
shall be limited solely to questions of procedure and shall be
constrained from ruling on questions of administrative judgement.
Teachers will be notified in writing on or before March 30th of their
appointments for the following year. If at the time of this notice
teacher salaries for the following year have been determined, the
notice shall include a statement of the teacher's salary for such
year. Such notice shall not be construed as a guarantee of
employment, but rather an intent to retain the teacher in a specific
position should such position exist in the ensuing year.
A. Teacher evaluation and observation shall be used for the
improvement of educational instruction. All teachers may be
evaluated by classroom observa~ion. Non-tenured teachers shall
be guaranteed at least three (3) observations per year. One
observation shall be within the £irs~ ten (10) weeks of the
school year, the second within the ~onths of December, January or
February, and the third at any time during the second semester
prior to June 1st.
B. Teachers may request one observation to be made at a mutually
convenient time subject to the following conditions: observer
must be given at least two (2) school days' notice; observer must
be given a choice of at least two (2) classes to observe.
c. Teachers will be provided with a written copy of the evaluation
of the observed lessons. A follow-up conference with the
observer shall be granted within five (5) school days of each
observation. Weaknesses and strengths will be discussed;
suggestions for improving weaknesses must be given by the
evaluator.
Professional Performance Reviews will be done with the
appropriate administrator at least once a year for each teacher.
E. At least one written evaluation will be given by the appropriate
supervisor to each advisor and coach during the period of his or
her appointment in that position.
D.
Nothing in the above section pertaining to teacher evaluation shall
preclude the use by the administrator of incidental observations of
teacher behavior, discipline, and performance of assigned
instructional and/or supervisor responsibilities as part of the total
evaluation of a teacher.
4
Such incidental observations, if they are to be used as a part of the
total evaluation of a teacher, shall be reduced to writing pursuant
to Article XII.
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If a teacher is convicted of a sexual crime under Section 130 of
the Penal Law or in a ~ritten statement before a notary or other
officer empowered to notarize such statements confesses to a sexual
crime under Section 130 of the Penal Law, he or she will be suspended
without pay pending the outcome of a 3020A Hearing. If the 3020A
Panel finds the teacher guilty, the District will not be obligated to
reimburse the teacher for the pay denied under the suspension. If
the 3020A Panel finds the teacher innocent, the District will
reimburse the teacher for all back pay.
ARTICLE III - EDUCATIONAL ADVANCEMENT
Professional Leave
A. Teachers shall be permitted to attend conferences or meetings
which will benefit them in their work and improve the quality of
education in the school system. All conference attendance must
have the prior approval of the Superintendent based upon the
educational needs of the District, the availability of qualified
substitutes, funding, and the impact upon the educational
process.
B. Each request for professional leave shall be made in writing to
the Superintendent at least one (1) week prior to the leave date.
Request shall outline the reason for the leave, the dates of
expected absence, and an estimate of the expenses to the school
district.
C. A report may be requested by the Superintendent within two (2)
weeks of any professional leave day and before the disbursement
of any funds covering expenses.
D. Each teacher shall be reimbursed for conferences with such
reimbursement to apply to transportation not to exceed the
current District rate per mile within New York State
(transportation covering out of state conferences not to exceed
500 miles one way), registration fee, lodging at the conference
rate and food not to exceed twenty-five dollars per day, except
in the case of official luncheons or banquets or upon approval by
the Superintendent of receipts/lists from the teacher showing a
greater expenditure was needed. The District reserves the right
to send participants in a school vehicle and to set a reasonable
limit on the number of private vehicles for which expenses will
be reimbursed.
E. Each participant at a professional meeting or conference is to
pay all expenses from his/her own funds and then to submit an
itemized voucher and required forms with supporting receipted
bills for reimbursement.
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2 . Union Leave
Association representatives will be permitted a maximum of ten (10)
days per year without pay for the purpose of conducting Association
business. Twenty-four (24) hours written notice of intent to utilize
Association leave shall be given the Superintendent. The District
will assume the cost of any necessary substitute(s).
3 . Requested Attendance at Conferences and Workshops
A. Teachers agree to attend a conference or workshop when such
conference or workshop is related to a problem or concern, or is
of value to the teaching duties of the teacher, subject to the
following:
1) that it is held on a working day, except under unusual
conditions;
2) that the teacher shall not suffer personal hardship;
3) that the teacher does not have family problems, which may
prohibit attendance;
4) that the teacher does not have prior commitments;
5) that notice of not less than two (2) weeks is given.
B. Each conference or workshop assignment shall be made in writing
by the Superintendent to the teacher. The request shall outline
the reason for the assignment.
C. The teacher shall accept or reject the assignment, stating in
writing his/her reason or reasons (i.e., those stated in A~ticle
III, 3A) within three (3) school days.
D. A teacher's right to request and attend a conference shall in no
way be limited by the exercise of the provisions of this clause.
4 . Tuition Waiver
Tuition waivers shall be under the joint control of the
Superintendent and the cooperating teachers.
ARTICLE IV - LEAVES OF ABSENCE
1 . Maternity - Maternity leave shall be granted any time during
pregnancy without pay upon written authorization of the teacher's
physician and will be terminated in like manner. Allor any portion
'of leave taken by a teacher because of medical disability resulting
from or connected with her pregnancy may, at her option, be charged
to her accumulated sick leave. Her tenure status will remain the
same as in effect at the time the leave began.
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2 . Adoption - A teacher ~,illupon request be granted a leave of absence
without pay for adoption. However, if possible, at least six months'
notice of the date the adoption will take place will be given to the
Superintendent. Tenure status will remain the same as in effect at
the time the leave began.
3 . Leave of absence for reasons of rest, personal health, family
hardship and/or child rearing of unit members will be granted, for a
period of not less than thirty (30) days nor in excess of one (1)
year.
At the sole discretion of the Superintendent, and with the approval
of the Board of Education, an unpaid leave of absence may be granted
to tenured teachers. This leave may be granted for a period of not
less than thirty (30) days but not in excess of one (1) school year.
Such leave shall be without payor benefits. Unit members may
arrange to continue health and dental insurance at their own expense.
Such leave may be renewable under the conditions outlined above.
Application for such leaves must be made, except in the case of
emergency, to the Superintendent not later than November 1st or April
1st of the year preceding the semester of the school year in which
the leave is to be taken.
Any unpaid leave in excess of ninety (90) school days in a given
school year by a teacher shall result in said teacher losing one-half
(1/2) year's credit for salary advancement. Unpaid leave in excess
of one hundred and eighty (180) school days in a given school year
shall result in said teacher losing one (1) full year's credit for
salary advancement.
Failure of the teacher to return at the conclusion of the leave
without reasonable cause shall be considered abandonment of position.
4 . Court Appearances
A. Mandatory jury duty will be deemed a leave without loss of payor
personal or sick leave days except that the pay for such days
shall be reduced by the amount of the per diem payment the
teacher receives for such jury duty.
B. Subpoenaed court appearances will be charged to the teacher's
personal leave. If the teacher's personal leave is exhausted by
virtue of other needs, he or she may be granted one (I)
additional day of personal leave due only to subpoena. Such an
additional day is non-accumulative in terms of Article VI.
ARTICLE V - PERSONAL LEAVE
1 . A. A maximum absence of four (4) working days per year will be
approved for personal reasons. Personal leave not used will be
credited to accumulated sick leave. This leave may not be used
for the purpose of extending a vacation period. It is not the
7
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inte~t of the above to preclude a ~eacher from uSlng a personal
day before or after a vacation if cleared with the
Superintendent.
B. unit member requesting personal leave shall make such request in
writing to the Superintendent on the appropriate form at least
forty-eight hours prior to the day(s) for which leave is being
reauested.
C. If the Superintendent has reason to suspect that an individual's
request for a personal leave day preceding or following a
vacation or on a Superintendent's Day, workshop or inservice day
is for reasons other than permit~ed by this Article, he/she may
request that the individual provide specific reasons.
D. In emergency situations, the time limit may be waived; however,
in such case unit member must complete required form as soon as
practical, and may be asked to provide a reason for requested
leave.
E. No personal or sick leave days shall be lost if school is
officially closed or not in session.
F. Non-tenured unit members shall be permitted two (2) personal days
per year, subject to all provisions stated above. Additional
personal day(s), to a maximum of four, may be granted to non-
tenured unit members at the sole discretion of the
Superintendent.
Three (3) days leave of absence will be granted for each instance of
death in the immediate family. Immediate family includes employee's
children, spouse, parents, spouse's parents, and other persons with
whom the employee had a close relationship.
ARTICLE VI - SICK LEAVE
Sick leave shall be granted any time upon written authorization of
the teacher's physician and will be terminated in like manner.
When sickness or other justifiable reason prevents the teacher from
remaining at work during the school day or where there is reason to
believe that attendance will not be possible the following day, the
teacher should report to his/her immediate supervisor, in order that
a substitute may be employed or other arrangements made covering the
absence.
Each full-time teacher shall be entitled to fifteen (15) days sick
leave per year which may accumulate to a total of one hundred eighty-
four (184) days. Any teacher having reached such status will not
have sick days deducted from the accumulated total until sick leave
days to which the teacher is entitled during the current year have
been exhausted. After all sick leave is exhausted, a substitute's
8
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pay will be deducted from the teacher's salary for a period of
twenty-five (25) school days.
4 . A maximum of five (5) days per year, to be deducted from sick leave,
may be utilized by a teacher for illness or injury of a family member
requiring the direct attention of the teacher. Under extenuating
circumstances, additional days of sick leave may be utilized for
family illness at the discretion of the Superintendent.
A permanent record shall be kept in the personnel file of each
teacher as to the status of sick leave as of September of each year.
5 .
6 . If a unit member is injured on the job and his/her absence results
from such injury, sick leave shall not be deducted from the member's
accumulated sick leave for the first 120 days of absence.
Thereafter, accumulated sick leave shall be deducted. For days
covered by this section, the member may elect:
A. To receive his/her salary and turn over to the District workers'
compensation payments; or
B. To receive the difference between his/her salary and the workers'
compensation payments.
7 . Sick Leave Bank
The CPTA will develop a sick leave bank plan which shall consist
solely of donations of sick leave days from those accumulated by
members of the bargaining unit. The CPTA shall be solely responsible
for the operation, enforcement, and policy of the bank, and for the
maintenance of all records pertaining to the bank.
The CPTA shall transmit to the appropriate district official
accurate, up-to-date records of all sick leave bank activity on a
monthly basis. The Association will immediately inform the District
of any and all changes in a unit member's accumulated leave occurring
as a result of donation to the bank.
All donated days must come from a unit member's current accumulated
sick leave. Leave from the bank shall not be available for family
illness.
Regulations developed by the Association concerning the bank will be
transmitted to the District, and the CPTA shall promptly inform the
District of any changes in these regulations.
Any dispute concerning operation of the sick leave bank shall be the
sole responsibility of the CPTA, and shall not be subject to the
grievance procedure.
9
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ARTIC~E VII - SABBATICAL LEAVE
Sabbatical leave, upon the recommendation of the Superintendent,
based on criteria established by the Superintendent, may be granted
at the sole discretion of the Board to a teacher with seven (7) or
more years of local service, for one (1) full year at half pay, or
for a half year at full pay for the period of half a year.
Application for a sabbatical leave shall be submitted in writing to
the Superintendent of Schools prior to April of each year for the
following school year. Letter of intent regarding sabbatical leave
is to be filed with the Superintendent by February 1st, as a courtesy
for budgetary planning purposes.
The Board of Education will notify an applicant for a full year or
fall semester sabbatical leave by May 15, and an applicant for a
spring semester sabbatical leave by October 15, of its decision
regarding approval or disapproval.
The application must contain a detailed outline of the program of
education, travel, teaching or employment experiences that are to be
undertaken during the sabbatical leave, with a statement showing how
this program will improve the instruction at Colton-Pierrepont
Central School. This leave cannot be granted for the purpose of
engaging in a gainful occupation or study for another trade or
profession. The intent of this sabbatical leave policy is to provide
advanced training and resources in the curriculum area of assignment
and not to train a staff member for a more specialized assignment
within the organization or for another school system.
Personnel approved for sabbaticals by the Board of Education will
provide the Superintendent and the Board of Education with a written
report of the approved sabbatical as funded by the school district
and share specifics with other departmental personnel as requested by
the building principal.
The school district's financial ability to support the sabbatical
leave program and the availability of qualified certified substitute
personnel will also be considered by the Board of Education and the
Superintendent of Schools before approving sabbaticals for any given
year.
Salary paid during this sabbatical will be considered as a loan and a
note executed by the teacher and the Board evidencing this loan shall
be made. This loan shall be treated as paid in full upon the
completion of one (1) full year of service to the school district
following such leave. Termination of employment prior to the end of
such year of service after the completion of sabbatical leave shall
cause the loan to be due in full and immediately.
10
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In the case of a full year sabbatical, contributions to health
insurance, retirement and other fringe benefits shall continue,
without interruption, during the period of leave. Sick leave and
personal leave will not be granted during this one (1) year period,
but the employee's accumulated sick leave will not be altered or
changed. The professional employee's advancement on
the salary schedule will continue without interruption. In the
case of a half year sabbatical, contributions to health insurance,
retirement and other fringe benefits shall continue without
interruption, during the period of leave except sick leave and
personal leave will accumulate at the rate of .5 of the amount
designated in Articles V and VI, and the professional employee's
advancement on the salary schedule will continue during this year
without interruption.
ARTICLE VIII - GRIEVANCE PROCEDURE
Declaration of Purpose - The establishment and maintenance of a
harmonious and cooperative relationship between the Board of
Education and the teachers of the Colton-Pierrepont Central School is
essential to the operation of the school. The purpose of this
procedure is to secure, at the most immediate possible administrative
level, an equitable solution to any alleged grievance, free from
coercion, interference, restraint, discrimination or reprisal,
affording to the Board of Education and the teachers an adequate
opportunity to dispose of any differences without the necessity of
time consuming or costly proceedings before administrative agencies
or through legally established court procedures.
A grievance is an alleged violation of an expressed provision of this
Agreement. A grievance shall be deemed waived unless it is submitted
within thirty (30) school days from the event giving rise to the
grievance or from the date the aggrieved party knew or should have
known of such event (whichever is later).
Procedures
If a grievance affects a group of teachers, it may be submitted by
the Association directly at Stage 2, described below.
The preparation and processing of grievances, insofar as practicable,
shall be conducted during the hours of employment. All reasonable
effort will be made to avoid interruption of classroom activity and
to avoid involvement of students in any phase of the grievance
procedure.
rhe Board and the Association agree to facilitate any investigation
which may be required and to make available any and all materials and
relevant documents, communications and records concerning the alleged
grievance.
11
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All documents, communications and reco~ds dealing with the processing.
of a grievance shall be filed separately from the personnel files or
the participants.
4 . Grievance Steps
SupervisorA.
1)
2)
B.
c.
Stage 1:
An aggrieved party shall discuss the grievance with the immediate
supervisor, either directly or through a representative,
attempting to resolve the matter on an informal basis. The
supervisor shall confer with all parties in interest, but will
not give consideration to any sta~ements offered by or on behalf
of any party in interest unless such statement has been made in
the presence of the aggrieved party or its representatives.
If the grievance is not resolved informally, the aggrieved party
or the representative(s) shall present the same in writing to the
immediate supervisor within five (5) school days. Within five
(5) school days after such written statement is presented, the
supervisor shall, without further consultation with the aggrieved
party or any party in interest, render a decision, in writing,
and present the same to the aggrieved party, his/her
representative(s), and/or the Association.
Stage 2: Superintendent
1) If the matter is not satisfactorily determined by the
written decision set forth in Stage 1, the aggrieved party
and/or Association may proceed within ten (10) school days
to file written appeal with the Superintendent.
2) Within five (5) school days of receipt of the written appeal
outlined in paragraph 1 above, the Sup~rintendent, or
his/her duly authorized representative, shall hold a hearing
with the aggrieved party, his/her representative(s) and the
grievance committee of the Association. Superintendent
shall render a decision, in writing, to the aggrieved party,
his/her representative(s) and the grievance committee within
five (5) school days after the conclusion of any hearing.
Stage 3: Board of Education
1) All written statements and records in the matter, in the
event this issue of grievance has not been settled, shall be
submitted to the President of the Board of Education by the
aggrieved party, his/her representative(s) or the grievance
committee within fifteen (15) school days after receiving
the decision rendered by the Superintendent if such decision
rendered by the Superintendent is unsatisfactory. The Board
of Education may hold a hearing in order to obtain further
information regarding the matter, and after receiving the
written reports and holding a hearing if the same is
necessary, the Board shall render a final decision within
12
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ten (10) school days or at ~he next regularly scheduled
meeting following receipt of ~rit~en appeal, whichever is
later.
2) Should the Board determine the need for a hearing, such
hearing shall be held in executive session.
D. Stage 4: Arbitration
1) After procedures have been followed as set forth in Stage 3,
the aggrieved party and/or the representative(s) and/or the
Association do not agree with the decision and it is
determined by the Association that the grievance is
meritorious, it may submit the grievance to arbitration by
written notice to the Board of Education within fifteen (15)
school days of the decision of Stage 3.
2) Within five (5) school days after such written notice of
submission to arbitration, the Board of Education and the
Association will agree upon a mutually acceptable arbitrator
competent in the area of grievance, and will obtain a
commitment from said arbitrator to serve. If the parties
are unable to agree upon an arbitrator or to obtain such a
commitment within ten (10) days, a request for a list of
arbitrators will be made to the American Arbitration
Association by either party. The parties will then be bound
by the rules and procedures of the American Arbitration
Association in the selection of an arbitrator.
3) The selected arbitrator will hear the matter promptly and
will be asked to issue a decision not later than fourteen
(14) calendar days from the date of the close of the hearing
or, if oral hearings have been waived, from the date the
final statements and proofs are submitted. The arbitrator's
decision will be in writing and will set forth his/her
findings of fact, reasoning and conclusion on the issues.
4) The arbitrator shall have no power or authority to make any
decision which requires the commission of an act prohibited
by law or which violates the terms of this Agreement.
5) The decision of the arbitrator shall be final and binding
upon all parties.
6) The costs for the services of the arbitrator will be borne
equally by the Board of Education and the Association.
Any time limits may be extended by mutual agreement.
A. Advising
ARTICLE IX - SALARY SCHEDULES
1 . The following activities will be compensated for on an indexed
basis: yearbook, cheerleading, elementary basketball, speaking
13
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team and plays (both elementary and high school). Personnel
filling these positions shall be paid at an index of varsity
basketball. Step 1 shall be defined as 1-3 years of service;
Step 2, 4-6; Step 3, 7-9; and Step 4, 10 or more years.
2 . The following activities will be compensated for on a three step,
non-indexed basis: Art Club, French Club, National Honor
Society, Newspaper, Stamp Club, Student Council, and Twirling
Team. Step 1 shall be defined as one year of service; Step 2, 2;
and Step 3, 3 or more.
3. For all of the activities listed in #1 and #2 above, credit for
years of service shall be given in accordance with the number of
years of advising in that position at Colton-Pierrepont.
4 . The Academic Team, Ski Club, and the class advising will be on a
non-indexed, non-step basis. The Academic Team will be
compensated per meet; the Ski Club, per trip; and the advising of
the 8-12 classes, per year. Twenty-five additional dollars ($25)
will be paid for each consecutive year a class advisor remains
with the same class or with the same year.
5. No payment will be issued for compensation until all the
responsibilities for the particular activity are fulfilled and a
close-out form completed and approved by the high school
principal.
6 . Candidates for advising will express their interest in a given
position by completing the appropriate form and returning it by
the deadline to the high school principal. The high school
principal will make recommendations for appointment to the
various assignments to the Superintendent. The Superintendent
will make recommendations to the Board of Education who in turn
will make the official appointments.
7. Assignments will be made on an annual basis with no person
acquiring tenure in any advising position.
8. Assignments to positions will be approved annually by the
District after consideration of all applications with no intent
to eliminate competent, qualified Association members.
9. Job descriptions outlining the responsibilities of each position
will be given to each candidate and will be kept on file in the
high school office.
10. All activities will be administratively reviewed, approved, or
disapproved by the high school principal.
11. It is conceivable that the need for a new extra-curricular
position may arise at any time during the life of the bargaining
agreement. In the event that this situation does arise, both
parties of this agreement will collectively bargain the terms and
14
..
B.
C.
conditions of the position so as ~o be properly placed in the
ex~ra-curricular portion of the salary agreement.
Scorekeeping, chaperoning and ti~ekeeping
1 . These positions are to be paid on an hourly basis, except that
the first assignment shall be on a non-paid basis, distributed
equitably among the teachers.
Candidates for positions will express their interest in a given
position by completing the appropriate form and returning it by
the deadline to the high school principal. The high school
principal will make recommendations for appointment to the
various assignments to the Superintendent. The Superintendent
will make recommendations to the Board of Education who in turn
will make the official appointments.
2 .
3. Assignments will be made on an annual basis with no person
acquiring tenure in any of these positions.
4. Assignments to positions will be approved annually by the
District after consideration of all applications with no intent
to eliminate competent, qualified Association members.
5. Job descriptions outlining the responsibilities of each position
will be given to each candidate and will be kept 'on file in the
high school office.
6 . All activities will be administratively reviewed, approved, or
disapproved by the high school principal.
Coaching
1. Coaching salaries will be paid on an index of varsity basketball.
Step 1 shall be defined as 1-3 years of service; Step 2, 4-6;
Step 3, 7-9; and Step 4, 10 or more years of service.
Years of credit from junior varsity or modified coaching can be
applied toward years of service as a varsity coach as follows: 2
years jayvee or modified equals 1 year varsity. Years of credit
from varsity can be applied to junior varsity or modified as
follows: 1 year varsity equals 1 year jayvee or modified.
3. No payment will be issued for compensation until all the
responsibilities for the particular sport are fulfilled and a
close-out form completed and approved by the athletic director.
2 .
4 . Candidates for coaching will express their interest in a given
position by completing the appropriate form and returning it by
the deadline to the athletic director. The athletic director
will make recommendations for appointment to the various
assignments to the Superintendent. The Superintendent will make
recommendations to the Board of Education who in turn will make
the official appointments.
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Co-Curricular 1997-98
Step 1 Step 2 Step 3 Note
Honor Society 452 475 499
Twirling 672 719 753
Art Club 452 475 499
Stamp Club 452 475 499
Academic 66/net
Newspaper 76 Maximum 8 issues
French 452 475 499
Ski 53 Plus lift ticket
*
Senior Class 753
*
Junior Class 898
* Sophomore Class 672
*
Frenchman Class 604
* Eighth Grade 521
Seventh Grade 452
Student Council 521
Odyssey 906
*
$25 additional for each consecutive year an advisor has remained with
the same class.
5. Assignments will be made on an annual basis with no person
acquiring tenure in any coaching position.
6. Assignments to positions will be approved annually by the
District after consideration of all applications with no intent
to eliminate competent, qualified Association members.
7. Job descriptions outlining the responsibilities of each position
will be given to each candidate and will be kept on file in the
high school office.
8. All activities will be administratively reviewed, approved, or
disapproved by the athletic director.
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Step . Step 2
~Honor Society 466 489
Twirling 692 741
Art Club 466 489
Stamp Club 466 489
Academic 68/net
Newspaper 78
French 466 489
Ski 55
* Senior Class 776
*
Junior Class 925
* Sophomore Class 692
*
Freshman Class 622
*
Eighth Grade 537
Seventh Grade 466
Student Council 537
Odyssey
Step 3 Note
514
776
514
514
Maximum 8 issues
514
Plus lift ticket
Step 1 Step 2 Step 3 Note
Honor Society 480 504 529 .
Twirling 713 763 799
Art Club 480 504 529
Stamp Club 480 504 529
Academic 70
Newspaper 80 Maximum 8 issues
French 480 504 529
Ski 57 Plus lift ticket
*
Senior Class 799
*
Junior Class 953
*
Sophomore 713
*
Freshman 641
* Eighth Grade 553
Seventh Grade 480
Student Council 553
Odyssey 961
* $25 additional for each consecutive year an advisor has remained with
the same class.
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Co-Curricular 1998-99
933
* $25 additional for each consecutive year an advisor has remained with
the same class.
Co-Curricular 1999-00
position
Vars Basketball
Vars Soccer
Vars Baseball
Vars Softball
Vars Volleyball
JV/Mod Soccer
JV/Mod Basketball
JV/Mod Base/Soft
7-8 Base/Soft
7-8 Basketball
position
Yearbook
Cheer leading
High School Play
Elem Basketball
Elem Play
Speaking Team
Athle~ic Salaries 1997-00
.
.
Index No. Positions 1-3
Years in Position
4-6 7-9 10+
1.00 - Top Index
.75 of Vars B'Ball
.75 of Vars S'Ball
.75 of Vars S'Ball
.75 of Vars B'Ball
.75 of Vars Sport
.75 of Vars Sport
.75 of Vars Sport
.50 of Vars Sport
.50 of Vars Sport
Indexed Advisors
Index
.75 of Vars B'Ball
.50 of Vars B'Ball
.50 of Vars B'Ball
.25 of Vars Sport
.50 of HS Play
.75 of $ars B'Ball
V~
2
2
1
1
1
2
2
2
2
2
Timers, Scorers, Chaperones - Hourlv Rate:
1997-98 - $10.42
1998-99 - $10.73
1999-00 - $11.05
Adult Education - Hourlv Rate:
1997-98 - $19.41
1998-99 - $19.99
1999-00 - $20.59
18
97-98 2618 2862
98-99 2697 2948
99-00 2778 3036
No. positions
1
1
1
2
1
1
3117 3238
3211 3335
3307 3435
" 2. Salary
The salary schedules for the school years 1997-98, 1998-99 and 1999-
00, are recorded in this Article. Each teacher will be placed upon
the proper step in accordance with years of accredited service in the
Colton-Pierrepont Central School District.
No teacher may be advanced beyond Step 5 unless permanently certified
with the following exceptions:
1) Teachers with ten (10) years or other special certification
status;
2) Teachers who either voluntarily or involuntarily change their
area of assignment;
3) All teachers employed by the District on or before July 1, 1974;
4) Teachers excepted under 1), above, may not advance beyond the
steps commensurate with their certification status.
No teacher may be placed in Column E or Column F unless permanently
certified; all employees hired before July 1, 1974 excepted.
Exceptions will be made for any employee voluntarily or involuntarily
changing area of assignment.
3 . Retirement Increment
Any teacher giving the District notice by May 15th that he/she will
be retiring at the conclusion of the following school year shall be
given a double increment for that following school year. To qualify,
the teacher must have a total of at least twenty (20) years of
teaching service, at least ten (10) of which must have been with the
Colton-Pierrepont Central School District.
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..sALARY SC~LE 1997-98
:STEP A 8 C D E F
.. ..
.
... ..
...
......--.........1 29120 29520 29920 30320 30720 31120
"
... . ... ....... .. ..
.
..
. 2 29920 30320 30720 31120 31520 31920
"0 ... '"
..
"
...0..
. 0,3 30720 31120 31520 31920 32320 32720
. . .... o.... .
.
. . ..
. .. ...
'.0 ...4 31520 31920 32320 32720 33120 33520
... .
.. . .. .
"
. ..,
. ..
'"
. ..5 32320 32720 33120 33520 33920 34320
.,. ... .-. . . ... .. '"
.. . . .
,6 33120 33520 33920 34320 34720 35120
..
..
'.
.... .. ....... . ....
- ...7 33920 34320 34720 35120 35520 35920
... .. .. ... ..
.. ... . .. .. . ... . .8 34720 35120 35520 35920 36320 36720
..
.
..9 35520 35920 36320 36720 37120 37520
. ..
.... ..10 36320 36720 37120 37520 37920 38320
.
..- .
.. .
".
.... ...
1 1 37120 37520 37920 38320 38720 39120
-.-
... .. -- . .. ...
.. .... ..
1 2 37920 38320 38720 39120 39520 39920
. . .. . ... ..
. .
'"
...1 3 38720 39120 39520 39920 40320 40720
... .
... ... . .. .,
..1 4 39520 39920 40320 40720 41120 41520
... . ... . ...
'"
...
... ..
"
.. .. . . . . . .....1 5 40320 40720 41120 41520 41920 42320
. .. ....
1 6 41120 41520 41920 42320 42720 43120
. . .
. . .. . . ... . . .. ......
1 7 41920 42320 42720 43120 43520 43920
. ..
"
'.
...
".
.. ... ... .. . ........
1 8 42720 43120 43520 43920 44320 44720
. . ... .. . ...' .. ... ...
" .. '"1 9 43520 43920 44320 44720 45120 45520
... .. . .. . . ..
20 44320 44720 45120 45520 45920 46320
. . ... . ..
2 1 45120 45520 45920 46320 46720 47120
.. . ..
- -- -., . . -.- .._-- a . ... ._
Masters: $250
Allteachers beyond Step 21 shaU receive an Increment of $1,240.00
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~ SC~DUL~
STEP' ABC D. E F
.. ..0 . ...0 . .0' ... . ... . '0..
, ; 29597 29997' 3039i 30797 31197: 31597'
~
'. . ...
., . ...0 ............__........_._._____.____..
2 ~ 30397
.
30797 31197 31597' 31997
.
32397 i
_.0. ..
.0' . o. . ; .
3 31197 3'597 31997 32397 32797 33197'
.
. . .
.
4 . 31997 32397 32797 33197' 33597 . 33997
, . ... ... ..'
....
5 ; 32797 : 33197 . 33597 33997 34397': 34797
. .. ... .-. . ~.. ... .............-
6 ; 33597
~ 33997 34397: 34797 ; 35197 : 35597
.
..- .. '.. ... : ;
. 7 ~ 34397 ; 34797 35197 35597'. 35997 . 36397
.-. -. -.. _. ...
: ~
"
.' ..'
~..
__. ~.?_~ 9? .:. ~.~.~.~.!. ..~_~~.~.! . ... ~ 6397.. ...: . . ..~.~.!.~.~ ~ :!71 97_.
9 : 35997 36397 36797 37'97 37597 37997
-..
... . . .
'"
.., ... . . ....
1 0 . 36797 37197 3759i 37997 38397 38797
. .. . .. ... .
...
11 ; 37597 37997. 38397 38797 39197 39597
.. .. . ... ... ... ...........-.....-.-.......
1 2 . 38397 38797 39197 39597 39997 40397,
.. . . ... . . ... .. .. . . .-.-..-.-----..
1 3 \ 39197 39597 39997 40397 40797' 41197
.. .., .. .,. .' ... . . . . .. .-.....
1 4 ; 39997 40397 40797 41197 41597 41997
. . . . . . . .. .
"
. 00. . .._ ..
15 : 40797 41197 4159i 41997 42397 42797
... .. . .. ., . .. .. . . .. . . . ... . ...
'"
.,.
1 6 \ 41597 : 41997 42397 42797: 43197 43597
1-..7 .~".--42397 : ;.4.2-79.7 "'43"
9:'"
':'
'4'35 9"7" \ 43.9.97
; 4.43.9-:;. .,.
. ~
. ...
'.'
. . .
-.-.--....
1 8 \ 43197 : 43597 43997 44397: 44797 . 451971.-9---~---439
9.7 44.3"9.7 ."'44'7'S i 45 1 97 4559'7'-'"
."---459 g'.,
.....
. . 8 .... .. .- - -.. ... '" . . . . ... . . .00... . ........-...-.---.-.......-.....
2 0 ; 44797 45197 45597 45997 46397 467972; -;'".
"'4-5-5"97'
.. ...
'4'5 9'9'7'"
.
46'3"97 4 6 7 9 7 4 7 "'9'7
. ....... 47.597
.. ... . .. . .. ... " . . ... .....
.. . . ... .,. ...
'
., ... ... . . ... .
'
.. .
Masters = $250
... ..- ... ... ... ..
Teachers beyond Stec 21 shall receive an increment at ~'$1~,2?7
................
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SALARY SCHEDULE 1999-00
STEP A
. B : C DE: F
i ~ 3.0.1-1..3 ; .3"O.5.-1..3 : ~io.9-1..3 .' "3 '1"3 .'..3 3..1.:;.1..3 3.2.; ..1..3 .:
" '".
"0 .0. .~. .............._......................._...__....................
2 : 30913 : 31313 ; 31713 . 32113 : 32513 : 329133 ~ 3..;..7..1..3 3.2.1...1..3 \ ..
.3.2.5..1..3 ...3.2.9..1..3 : 3..3.3.'..3.. ..;. 3.3.7.1-.3 ~
..:
"0 ... :4 : 32513 : 32913 : 33313 . 33713 . 34113 : 34513 .
. .
..
.."!' ~ ..... ... . ... ... . .. . . .'. ... ..._..............
S
~ 33313 ; 33713 ~ 34113 ~ 34513 . 34913 : 35313
.
~ . . ..~ ."
6 j 34113
1 34513 34913: 35313 : 35713 36113
J . .
'. ".
.. ... . .. ! .. .. .. ... . ..
7 ~ 34913 i 35313 : 35713 : 36113 . 36513 369138! ,. ., . ... . ... ... ... .
. 8
~ 35713 : 36113 : 36513 36913: 37313 37713
. ; . ... .. ... ... . " ~ : .. ...
~ L ~.?_~_~..? ~..~.~.1...~... .1. ~.?..~..~..~ ...: ~.~.? .~...~ ..,~,~ ~..!.~ .j 3..~.~.~.~.......
10 : 37313 37713: 38113 . 38513 38913: 39313 .
. .. ... . . . . . .. . .. .....
11 : 38113 : 38513
.
38913
.
39313 39713: 40113
'" .. . ... .. ... .. '" . . .. ... . . .. ...
12 : 38913 . 39313 39713' 40113 . 40513 40913
... .. .. . . . . . . . . .. ... ., .. . ...
13 : 39713
:
40113 40513 40913 41313
.. . . ... . . .. . . .. ., . ... . . . . ..
14 : 40513 : 40913 41313 41713 42113
. .. -.. . ... ... ... . . .. .
'"
..
'"
... ... .
, 5
~ 41313 : 41713 42113 42513 42913
. .. .. .. ... ... .. .. .. . . .. .. . .
. .
16 42113' 42513 42913 43313' 43713
... . . . .. . ... . .
17 ; 42913 43313: 43713 44113 44513:
... .. . ... .. ... . ... .
1 8 . 43713 . 4411 3
.
4451 3 44913 4531 3 :
'"
. .. .., . . .. ... .. .. . . ... .. . .
19 . 44513 44913 45313. 4571346113
. .. . .
"
... .. .. .
"
.. .
2 0 : 45313 : 45i 13 4611 3 4651 3 . 4691 3
.. . .. .. .
.'
. .
2 1 : 4611 3 4651 3 4691 3 . 473 13 4 771 3
. .. ... .. .. ., . .. . .. ... .. ... .. . .. . .. .........
..
Masters;: $250 .
. . ... ... . ..
Teachers beyond Step 21 shall receive an increment of $1,316
-
..-.
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41713
..........
42513
43313
. . ... ... .
44113
44913
. . ... ....
45713
46513
.. .....
47313
. ... .
48113
., .. .. . .
'.
~1 .
2 .
3 .
4 .
5 .
6 .
7 .
ARTICLE X - WORKING CONDITIONS
All teachers in the Colton-Pierrepont Central School will be allowed
at least thirty (30) minutes for lunch between 11:00 a.m. and 1:00
p.m., without restrictions and without supervisory duties.
In the event there are at least three (3) emergency days unused at
the time of the Memorial Day holidays, the holiday will be extended
by one (1) day.
If the Commissioner's Regulations allow, during regents week in June
all elementary school children will be dismissed at noon and bused
home. Otherwise, such early dismissal will only be for the number of
unused emergency days.
A detention and/or extra help period will be held after school. The
busing of these children will be coordinated with the late buses.
This time period will occur when necessary and will be the
responsibility of the involved teacher, with any exceptions cleared
through the appropriate office.
The principal attendance register for the school shall be maintained
in a central location. Each teacher shall be responsible for
reporting attendance to this central location, from homerooms,
classes, study areas, and other approved activities.
When activities have been canceled because of adverse weather
conditions, the teachers will be allowed to leave the building as
soon as the students have left providing essential duties are
completed.
No teacher will be allowed to accept employment from outside agencies
before 3:30 p.m. on days school is in session.
ARTICLE XI - STAFFING CHANGES
The Superintendent shall inform the Association President in writing at
least thirty (30) days prior to recommending to the Board the abolishing,
creating, or combining of position(s). The Association will be allowed to
appoint a committee of no more than five (5) persons which will be allowed
to meet with the Administration and Superintendent for consultation and
input regarding the abolishingJcreating, or combining of position(s) as
being considered. ~
The Association shall make a request in writing to the Superintendent
within ten (10) days from the Superintendent's notice if the Association
desires said consultation.
Should the Association desire to consult with members of the Board of
Education such request will be granted. A written request must be
presented to the Superintendent within ten (10) days following the
consultation meeting held with the Superintendent. Such a meeting date
will be scheduled prior to any formal Board action.
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ARTICLE XII - PERSONNEL FOLDERS
,
.
A teacher shall have the right, upon request, to review the contents
of his or her personnel file in the presence of a representative of
the Superintendent. The teacher may elect to have one additional
representative from the Association, or its affiliates.
Any material resulting from any event or occurrence involving a
teacher that is to be placed in the teacher's personnel file must be
reduced to writing and placed in such file within fourteen (14)
school days after the issue is reported. Each teacher shall be
informed within five (5) school days of each inclusion of material
into their file.
Teachers shall have the right to insert written explanations or
responses to material in their personnel files. Such explanations
shall be delivered to the Superintendent within ten (10) school days
after the teacher has received a copy of the material referred to in
paragraph 1 above.
There shall be one official personnel folder maintained by the
District for each teacher. Such folder is subject to the conditions
of paragraphs 1, 2 and 3 above. This folder will be the repository
for teacher evaluations and material concerning the character or
teaching ability of the teacher. Erroneous material will be removed
should the teacher persuade the Superintendent that in fact the
material is in error.
ARTICLE XIII - INSURANCE
The Board of Education will pay health insurance premiums under the
St. Lawrence-Lewis Counties School Employees' Healthcare Plan for
each professional employee and his or her family.
In instances where a unit member's spouse is also employed by the
District, only one spouse shall be eligible for family health
insurance coverage. In the event of death, retirement, legal
separation, divorce, or other circumstance that would cause the
employed spouse not taking family coverage to lose such coverage,
the District shall transfer family coverage to said individual
immediately upon being notified of the change in status.
The District shall contribute $11,000 each year of this Agreement
towards a Dental Insurance Plan to be selected by the Association,
payment to be made within fifteen (15) days of request by the
Association.
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ARTICLE XIV - PAY FOR UNUSED SICK LEAVE
The District will pay for unused sick leave upon retirement, i.e., member's
accumulated sick leave, minus 100 days, times the rate paid to certified
substitute teachers at time of retirement.
ARTICLE XV - DURATION
The provisions of this Agreement shall become effective as of July 1,
1997 and shall remain in full force and effect through June 30, 2000.
In witness whereof, the paxties hereto have set their hands and seals
the ---J.l5i1'L day of
w.~q 1111X , 19 LI '7
Board of Education of Central School District
No.1 of the Towns of Colton,
Pierrepont, and
Parishville, Saint Lawrence County,
New York
By A-t?Ytc<-tty ~. 4"'/C;~..;:..
'President, ././
// Y-~1
Colton-Pierreponi-.~eachers' Association
By "" 11U<.'J011{~14Jt'lt.7t/Et;e; ~den t ,
Board of Education
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